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In July 2016, Bill 27 Human Rights Code Amendment Act was passed to include “gender identity
or expression” among the protected grounds covered by the BC Human Rights Code. The B.C.
Ministry of Education followed in September with its own directive asking that explicit references
to sexual orientation and gender identity be added to the policies and codes of conduct in each
school district. With the leadership of Julia Nieckarz, Director of Instruction, Learner Support, and
the School District’s Policy Review & Development Committee, the Board of Education created a
CMSD82 SOGI Policy. This month’s report is intended to highlight the inspiring work in CMSD82
in the area of diversity.
Janet Meyer, Superintendent of Schools
What is SOGI?
Sexual Orientation and Gender Identity (SOGI) — is a subject or topic and not a list of specific identities. It is an inclusive term that is relevant
to all individuals regardless of where they identify on the sexual orientation or gender identity spectrums, as every person has a sexual orientation
and every person has a gender identity. It includes, but is not limited to identities like heterosexual, lesbian, gay, bisexual, transgender, queer,
two-spirit and cis-gender (those who identify with the gender they were assigned at birth).
CMSD82 Policy 1095: Sexual Orientation and Gender Identity (SOGI) (click
on link to open). This policy states, “The district and school administration
shall work to increase parental awareness of SOGI and the needs of
LGBTQ2+ students.” One intent of this policy is to raise awareness and
improve understanding of the lives of people who identify themselves on the
basis of sexual orientation or gender identity. The policy also mandates
appropriate administrative procedures and strategies that promote respect for
human rights, support diversity, and address discrimination. Procedures will
ensure:
1. Visibility: The diversity of sexual orientations, gender identities and
expressions are recognized and valued.
2. Protection: The dignity of all people across the sexual orientation and gender identity (SOGI) spectra is intended to be preserved, as well
as protected from harm.
3. Inclusion: Equitable treatment and inclusion are a reality for people of all sexual orientations, gender identities and expression.
What is a SOGI Group? (Gay Straight Alliance, Inclusion Group, Diversity Club)
Inclusion groups are student-run organizations that unite LGBTQ2+ and allied youth to build community and organize around issues impacting
them in their schools and communities. These groups have evolved beyond their traditional role to serve as safe spaces for LGBTQ2+ youth in
middle schools and high schools, and have emerged as vehicles for deep social change related to racial, gender, and educational justice. A
growing body of research confirms that the presence of a GSA has a positive and lasting effect on student health, wellness, and academic
performance. It can also protect students from harassment based on sexual orientation or gender identity, and improve school climates for all
students in the long-term.
Most CMSD82 schools have a SOGI Club running monthly or weekly meetings with the
help of staff sponsors. The main purpose of these groups is to provide a safe space
for students who identify as part of the LGBTQ2+ community and their allies to come
together and support one another. Having SOGI groups in all schools is incredibly
important. These groups provide LGBTQ2+ youth with a community that helps
individual students feel safe at school, and connected to peers and staff. In a time
when mental health is such a prominent concern in society, it is promising to know
that the presence of these clubs in schools is proven to have a positive impact on the
mental health of students from the LGBTQ2+ community.
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What is a SOGI Group? (Gay Straight Alliance, Inclusion Group, Diversity Club) (cont’d)
This school year has seen in-person GSA Clubs return with elementary schools initiating and
introducing these clubs. At the elementary level, GSA’s are called Diversity Clubs or Rainbow Clubs
and focus on inclusion and diversity. The elementary school GSA’s are continuing to have high
attendance. At the middle and high schools, GSA’s serve as safe places and are places of discussions
of social change. Every elementary school was provided
with grade-level SOGI kits that included resources,
lessons, information, and posters. Every school was
provided with Pride kits including 2 flags and a manual
for administrators. There are SOGI leads in every
school who are facilitating in-person or are in the process of starting one. The leads meet,
virtually, once a month to discuss what is happening and to share ideas and resources. As the
world returns to a new normal, we hope to have even more participation and events.
I’d like to take this opportunity to thank employees of CMSD82 for volunteering to sponsor
these inclusionary groups and all employees for embracing the intent of the SOGI Policy.
I would especially like to highlight the work of Dani Shinde, Inclusive Education Teacher
and SOGI District Lead for her tireless work on the SOGI agenda. The Board of Education
and I, know that this very important extra-curricular work is done over and above regular
duties. These clubs are so very important to youth. I believe you are making a difference
in the lives of young people in CMS82. Thank you!
Ten Key Components for Effective SOGI-Inclusive Policies and Procedures
1. COMMON LANGUAGE: All parties will be well-informed of and equipped with appropriate and respectful language.
2. SAFETY/ANTI-HARASSMENT: Proactive and reactive measures that include sexual orientation and gender identity will impact all
students.
3. SELF-IDENTIFICATION: Students will have the right to self-identification, which includes the name by which they wish to be addressed
and the pronouns that correspond to their gender identity.
4. CONFIDENTIALITY: Students will have the right to the confidentiality of their sex, gender, and name.
5. DRESS GUIDELINES: Students may express their gender identity or gender expression through what they wear to school. A dress code
should be as all-inclusive as possible, which may include removing pronouns.
6. GENDER INTEGRATED AND INCLUSIVE ACTIVITIES: Integrated and inclusive activities will enable students to join teams and groups
that they feel correspond with their gender identity.
7. EDUCATOR TRAINING: All staff will be provided with knowledge and tools to develop a broad understanding of SOGI and the impact on
students.
8. INCLUSIVE LEARNING: Classroom materials and activities will contain positive images and accurate information about sexual and/or
gender diversity.
9. FACILITIES: Individuals may choose to use washrooms and change rooms that match their
gender identity, including non-gendered single-stall washrooms and change rooms.
10. INCLUSIVE EXTRA-CURRICULAR ACTIVITIES: Students will be included and accommodated
for in all extra-curricular activities regardless of their sexual orientation or gender identity,
including support to set up a Gender-Sexuality Alliance/Gay-Straight Alliance or similar club.
Visit the SOGI 123 website to learn more about SOGI Policies & Procedures.
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Skeena Middle School Red Cross Fundraiser for the Ukraine
Skeena Middle School held a fundraising initiative which raised $907 in support of
the people of the Ukraine. Sunflower cards and buttons (as illustrated) were made
for the fundraiser with the designs of sunflowers, Ukraine’s National Flower created
by the Grade 9 Art students. All donations for the purchase of the cards and buttons
were provided to the Red Cross towards the efforts to support the Ukraine. Thank
you to the Grade 9 Art Students who created the beautiful art. Many thanks to the
leadership group at Skeena Middle School who sold the cards and pins during the
lunch hour. Thank you as well to Dani Shinde, Inclusive Education Teacher and
SOGI District Lead who donated the buttons and button machine from the Resource Centre which kept costs to a minimum. Most importantly,
thanks to all who supported this endeavor.
Thank You to Ironworkers Local 97 for Their Donation to CMSD82’s Breakfast Program
CMSD82 is very grateful to Ironworkers Local 97 for their donaton of $3,090 towards the School
District’s Breakfast Program. This generous initiative was acknowledged in the following news article
published April 21, 2022 in the Terrace Standard:
Local initiative helps feed kids in Coast Mountain School District 82
by Christian Apostolovski, Terrace Standard
The total collected was $3,090 and was given to Coast Mountain School District
82’s breakfast program.

Ironworkers Local 97 present Secretary Treasurer Ginger Fuller (centre)
with a donation in the sum of $3,090 towards the School District’s
Breakfast Program over the Easter Weekend. CMSD82 is very grateful for
the generous support!

Coast Mountains School District 82’s breakfast program has received over
$3,000 courtesy of a local initiative in Kitimat. The initiative was created by Steve
Brooks an ironworker with Ironworkers Local 97 after a conversation with Ben
Unrau who is also with Ironworkers Local 97. The conversation brought to light
the need for donations to help feed kids in the local schools. “If there’s a problem
with something I try to find a solution or try to get involved,” said Brooks. “I went
around and started talking to the crews and started collecting some money.”

Brooks’ colleagues began giving money to help support the initiative. Some
companies also helped pitch in such as Zanron Mechanical Services, a local
Kitimat company, gave $1,000. ABC Industries Ltd, another Kitimat company,
also gave $500 bringing the total collected to $3,090. Zanron Mechanical Services is a mechanical contractor and fabricator that has been
servicing the northwest for more than 30 years. ABC Industries Ltd, is an industrial and commercial janitorial service provider.
National Day of Mourning, April 28, 2022
On the National Day of Mourning, April 28, Canadians will pay tribute to workers who have died, were
injured, or made ill from their work. It is also a day on which to collectively renew our commitment to
improve health and safety in the workplace and prevent further injuries, illnesses and deaths.
Workplace injuries and illnesses claimed the lives of 161 B.C. workers last year, with more than half
(99) of the work-related deaths the result of occupational disease — 53 were the result of exposure
to asbestos, with many exposures happening decades earlier.
To mark Coast Mountains School District’s commitment in observance of the National Day of Mourning on April 28, the flags in Coast Mountains
School District will be lowered to half-mast early Thursday morning, April 28 and raised early Friday morning, April 29.
Take time to remember … more information about the National Day of Mourning can be found on the Canadian Centre for Occupational Health
and Safety website at www.ccohs.ca/events/mourning or visit the BC Day of Mourning website at dayofmourning.bc.ca.
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